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Pastor of Ministry Mobilization Opportunity Profile 

 
July 2021 

 
There are few things more beautiful than a church that does the hard work needed to prepare itself for its 
future. After a deliberate interim season, Grace LB in Long Beach is ready to welcome an energized and 
motivated pastor to join their talented leadership team to guide this congregation to write the next chapter 
of their story. This expectant and hopeful church family looks forward to calling a relationally warm pastor 
who will mobilize the congregation into its potential by inspiring, celebrating, teaching, and challenging 
them for the sake of God’s Kingdom purposes. 
 

 
Overview 
 
Grace Long Beach (www.gracelb.org) is a theologically diverse, multi-generational church family that has 
been part of the Long Beach community since 1913. While affiliated with the Grace Brethren Fellowship, 
Grace is a congregation that is re-discovering their story as a part of God’s larger plan for redemption 
and renewal through the Good News of Jesus Christ in the city they love. With a large facility in a prime 
location, Grace has a tremendous history; one that testifies to God’s work in and through this faith 
community over the years. Historically well known for a strong pulpit ministry and radio ministry, today 
Grace is less interested in being known for a single personality or person on the stage, rather as a place 
where each person matters and is empowered to find their place in the story God is writing through this 
congregation.  
 
Grace currently welcomes about 300 attenders to a 9:30 a.m. Sunday morning service that feels modern 
and engaging. The Second Hour Fellowships make space for various groups to meet on topics of family, 
faith, theology and culture, or for people to connect with one another on the plaza or over a cup of coffee 
at the Seka coffeehouse. Numerous Life Groups and Bible studies meet throughout the week, well 
attended “Table Talks” provide an opportunity to listen to one another and discuss a variety of relevant 
topics, and there are ongoing “Family Conversations” whereby people are invited to provide input for 
leadership consideration. 
 
As a church, Grace is a bit of a unicorn that does not fit neatly into one descriptive box. Not only are 
attenders well educated, they come from a diversity of backgrounds. They represent a blend of priorities 
for intellectual curiosity, evangelicalism, missional engagement and social justice (e.g. caring for the 
marginalized and challenging oppressive systems). They deeply want people to know and experience 
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Jesus, and He is the center of their worship experience. They appreciate ideas like liturgy, corporate 
prayer and spiritual formation, and integrate them into the service in meaningful ways. The result is 
worship that feels authentic, creative and relevant. There are few churches that successfully balance and 
blend these distinct elements together in a cohesive way, yet Grace seems to be forging a path to do so. 
 
Ministry to children, youth and families is a high value at Grace. Not only are the programs that serve 
these ages prioritized, but intentional effort is made to include children and youth in every aspect of the 
church community so they will encounter the generous love of God and know they have an important 
part to play. In the past, this value for the next generation has also been lived out through ministries like 
Hope for Long Beach, a Halloween Carnival, and the Foster/Adopt ministry that has touched numerous 
families of Grace. 
 
Grace, served by a group of 17 Elders that includes two staff pastors, with a seven-member Executive 
Board of Elders that meets regularly and makes key decisions with pastoral staff. Collaboration between 
pastors and elders is strong and positive. In May 2019, the church voted to empower women into every 
aspect of church leadership by allowing them to serve as elders and pastors.   
 
The leadership structure at Grace is new. The congregation recently voted to move from a classic Senior 
Pastor model to a collaborative, shared model of leadership that includes Pastor of Spiritual Formation 
Daniel Long, Pastor of Organizational Leadership Beth Balmer, and this role: a pastor who will invest in 
the body life of the congregation to teach, encourage, orchestrate and empower them to mobilize on 
mission together in the community. As the structure is new, all three leaders will need flexibility and 
understanding as roles settle out and everyone gains clarity through experience.   
 
Located in the heart of Southern California, Long Beach is a beautiful, desirable city of nearly 500,000 
comprised of 58 unique neighborhoods. This friendly coastal city is one of the most diverse cities in the 
US. In the public schools alone, 142 languages are spoken and approximately two-thirds of all students 
are bi-lingual. A great place to live, Long Beach boasts 162 parks and more than 3,100 acres within the 
city’s 50 square miles that have been developed for recreation.  
 
The Journey 
 
Grace is coming out of a season of transition following the sudden resignation of their Senior Pastor in 
January 2018. At that time, people felt confused and disoriented. They felt abandoned, and were further 
frustrated by long-standing patterns of poor communication from leadership, lack of transparency, and 
unclear direction. By God’s grace, the elders and pastors have led the congregation through an 
intentional season of healing, discernment and clarification. They have humbled themselves, 
acknowledged their failures and asked for forgiveness, prayed for wisdom, listened to God, listened to 
each other, communicated honestly and transparently, and have sought to do the work necessary to 
prepare Grace for its future. 
 
Grace attenders have recently affirmed their shared value for: 
 
LIFE TOGETHER:  
We want to be together. We believe following Jesus is a communal activity which brings us into loving, 
honest relationships. In joy and grief, we come alongside each other and practice care for one another. 
We are committed to being a family, which means we embrace our generational and theological 
differences. We also acknowledge our need for each other — our diverse gifts and different voices — to 
become more like Christ and to embody his life. 
 
CHRIST IN ALL OF LIFE 
We make sense of all of life in light of the story of God revealed in Scripture and embodied in Jesus 
Christ. Therefore, Christ is at the center of all that we are, all that we do, and all that we aspire to. We’re 
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committed to following Jesus in our vocations, creative endeavors, and cultural engagement. Our faith 
and love for Jesus involve the daily stuff of life —  how we live in relationship to others, how we steward 
time, finances, gifts, and whatever else God entrusts to us. We do all this with hope that in Christ, God is 
making all things new.  
 
THOUGHTFUL: We believe that following Jesus entails deep thoughtfulness in our engagement with 
Scripture and God’s world.  This means that we value beauty and creativity and are open to God’s 
activity in all of creation. We ask difficult questions and are willing to engage the tensions of living out 
Christian faith in a complex world. In our teaching, learning, and worship we expect intellectual honesty, 
carefulness, and curiosity.  
 
GENUINE: We want to be real people, honest about who we are and the ways we mess up. 
We believe that God invites and engages our whole human experience. In response, we work to bring 
our entire selves — strengths and weaknesses, joys and sorrows, beauty and brokenness —  before 
God and one another. Anchored in God’s grace, we risk openness, honesty, and vulnerability.  
  
NEXT GENERATION: We take seriously our call to pass on the faith to the children and youth that God 
has entrusted to us. This takes a village, which means people of all life stages are involved and invested 
in discipling the next generation. We give time, money, and care towards this effort and include children 
and youth in the life of our community, so that they might encounter the generous love of God and know 
that they have a part to play. 
 
The result of this hard work is a fresh sense of freedom flowing in and through the church. People are 
expressing a renewed sense of “call” to invest, engage and support the ministries of their church. With a 
greater awareness of their diversity, they are choosing to celebrate the beauty of their unity in the midst 
of these differences. They choose to explore Scripture with honesty, to live with theological tensions, and 
to treat one another with respect by thinking before they speak and paying attention to what they say and 
how they say it.  
 
The Opportunity 
 
Grace is a loving, caring and thoughtful faith community ready to develop a refreshed vision for who it will 
be in the future and how it will actively serve and bless the city of Long Beach. Collaborating with Daniel, 
Beth and others, the incoming Pastor of Ministry Mobilization will have the opportunity to speak into the 
formation of a clarified vision and direction, and then work with the staff team to create the right pathways 
that will bring it to life through the people. Taking time to listen and learn the people and their story on the 
front end will help this pastor guide the planning process in a way that fits this distinct congregation, 
engaging with the people and developing a sense of shared purpose; one that builds excitement, 
engagement and momentum. The result will be a well-aligned congregation galvanized with purpose and 
moving out on mission in a way that feels meaningful and celebrated.  
 
With so much strength around the table, the piece that is missing is the leader who possesses the 
experience and ability to activate and mobilize people toward mission and service beyond the walls of 
Grace Long Beach. They need a pastor who will shepherd and mentor them in this way. They resonate 
with a leader who is relational, approachable, and passionate. One who will take initiative to get to know 
them, to help them discover where God is on the move in the city of Long Beach, and then help them find 
the right way to partner with God in his work. Fortunately, the incoming pastor will walk into a community 
of incredibly gifted people who are hungry to make a difference. There are lots of “grass roots” ideas, but 
someone needs to orchestrate things so the right people come together to explore possibilities, and the 
best ideas and plans are realized.    
 
As an integral and regular part of the teaching team, the incoming pastor will have the opportunity to 
inspire, motivate and lovingly challenge the Grace community to live out what they know. This pastor will 
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be energized by the opportunity to preach regularly. Whether through a weekend message, or small 
group meetings, this pastor will have the opportunity to shepherd the hearts of the people to follow Jesus 
with all their heart, soul, mind and strength – and to love their community in tangible ways.  This leader 
should enjoy telling the stories and celebrating ministry “wins” as a means of building momentum and 
encouraging the congregation. There are opportunities to teach and train people, and to stimulate and 
encourage them to make their unique contribution in missional service in the city of Long Beach.  
 
People recall a time when Grace was known for being “for the city,” and they long for that kind of 
reputation once again. They hope their future will include effective strategies to engage the city they love, 
to serve shoulder to shoulder with one another, and to welcome new people into the community of the 
church along the way. They want to serve the children and families in the area - many have already 
engaged that opportunity through the avenues of foster care/adoption. They want to serve the homeless 
in the community and to help them feel the touch of a loving God. They want to better understand how to 
love and serve their incredibly diverse city in ways that reflect the heart of God and the redemptive 
potential that is found in Jesus.   
 
The Candidate 
 
Above all, this candidate will love Jesus and will readily point others to Him as the source of help and 
hope. The ideal candidate for Grace is an experienced pastor and collaborative leader who is gifted to 
help others take their next steps in embodying the loving, compassionate, and healing presence of Jesus 
in the city of Long Beach . Relationships are at the heart of the ministry at Grace, so the right fit for this 
opportunity is someone who loves people, wants to know them and be known by them. He or she will be 
a spiritually and emotionally mature follower of Christ who values prayer personally and corporately, 
spending devotional time in God’s Word, allowing biblical perspectives to shape them. Energizing and 
fun to be around, this winsome pastor will love to inspire, build teams, facilitate connections and invite 
people to join in to what God is doing.  
 
The right choice for Grace is someone who brings an ability to plan, implement and follow through. Able 
to develop and mobilize people and groups with purpose, this pastor will understand the benefit of good 
organization and frequent communication in order to draw out and empower ministry participation. As a 
fresh vision and direction for missional involvement takes shape, this pastor will release the talents of the 
team; identifying, deploying and releasing the potential within the people and ministries, celebrating 
milestones and affirming the unique contribution of others. Authentic and real, this pastor will truly believe 
in the redemptive potential of the church and desire to see that potential brought to life in and through 
Grace. 
 
An insightful mentor and coach to others, the selected candidate will possess a humble confidence that 
comes from a clear understanding of their identity in Jesus and the wisdom of ministry experience. Given 
the highly educated demographic at Grace, it will be important for the incoming pastor to be theologically 
trained and intellectually curious, but with a practical edge that looks for ways to put what is learned into 
action. It will be important for the incoming pastor to have a clear theological vision for missional living 
that is Biblically grounded, Christ-centered, and Spirit-empowered. Because of the theological diversity 
within the church, the incoming leader must be capable of seeing, understanding and honoring different 
perspectives, keying in on the things that bring people together, create beauty and promote unity.   
 
Stated Preferences – these descriptions represent preferred experience or background: 
 

● Theologically educated and trained; Master’s degree required. 
● Alignment with the statement of belief found at www.gracelb.org.    
● A minimum of 10 years of experience of pastoral leadership in a multi-staff setting. 
● Significant experience in preaching and teaching. 
● A value for and experience in team-based ministry.  
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● Great with people; relationally and emotionally intelligent 
● Spiritual gifting in the areas of leadership, administration, teaching, exhortation, encouragement 

or evangelism.    
 
INQUIRY PROCESS  
 
If after reading this description you have some interest in the Pastor of Ministry Mobilization position at 
Grace LB and you feel you meet the qualifications for the role, you are invited to submit the following 
information for consideration:  
 

1. Your resume or CV (in Word format)  
2. At least two links to audio or video of you teaching/communicating  
3. Five references (one supervisor or board leader, two staff associates, and two personal). These 

references will be contacted later in the process and only with your prior approval.  
4. Written responses to the following questions. We believe that one can learn only so much from a 

resume. Your responses will help us to gain a more complete picture of you and your leadership.  
 

1) Describe your faith in Jesus Christ. Tell us how you came to personal faith and something 
about your journey into ministry. How do you spiritually stay refreshed in the midst of ministry 
demands?  

2) What is it about the opportunity at Grace LB that attracts you to this position?  
3) How have you demonstrated your commitment to collaboration and team leadership?   
4) How do you build momentum toward a vision or objective? Share an example of a time you 

did that well. Share an example of a time you failed. What did you learn?  
5) What are the key factors that you believe should be present in your next church and ministry 

in order for you to be most effective?  
 
Please submit your information to:  
 
Tim West 
Search Consultant 
NL Moore & Associates 
tim@nlmoore.com  
863-838-0187 
 
or 
 
Nancy Moore  
Lead Consultant 
NL Moore & Associates 
nancy@nlmoore.com  
651-335-6527 
 
 

 
 
 


